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(H) Awareness and knowledge of the com-
petencies for the Hazardous Materials Tech-
nician covered in the National Fire Protec-
tion Association’s Standard No. 472, Profes-
sional Competence of Responders to Hazardous
Materials Incidents.

(4) Hazardous materials specialist.

(A) Review of and demonstration of com-
petency in performing the applicable skills
of 29 CFR 1910.120(q).

(B) Hands-on experience with retrieval and
use of written and electronic information
relative to response decision making includ-
ing but not limited to the U.S. Department
of Transportation’s Emergency Response
Guidebook (ERG), manufacturer material
safety data sheets, CHEMTREC/CANUTEC,
shipper or manufacturer contacts, computer
data bases and response models, and other
relevant sources of information addressing
hazardous substance releases. Familiariza-
tion with OSHA standard 29 CFR 1910.1201.

(C) Review of the principles and practices
for analyzing an incident to determine the
hazardous substances present, their physical
and chemical properties, and the likely be-
havior of the hazardous substance and its
container, vessel, or vehicle.

(D) Review of the principles and practices
for identification of the types of hazardous
substance transportation containers, vessels
and vehicles involved in the release; select-
ing and using the various types of equipment
available for plugging or patching transpor-
tation containers, vessels or vehicles; orga-
nizing and directing the use of multiple
teams of hazardous material technicians and
selecting the appropriate strategy for ap-
proaching release sites and containing or
stopping the release.

(E) Review of procedures for implementing
continuing response actions consistent with
the local emergency response plan, the orga-
nization’s standard operating procedures, in-
cluding knowledge of the available public
and private response resources, establish-
ment of an incident command post, direction
of hazardous material technician teams, and
extended emergency notification procedures
and follow-up communications.

(F) Review of the principles and practice
for proper selection and use of personal pro-
tective equipment.

(G) Review of the principles and practices
of establishing exposure zones and proper de-
contamination, monitoring and medical sur-
veillance stations and procedures.

(H) Review of the expected hazards includ-
ing fire and explosions hazards, confined
space hazards, electrical hazards, powered
equipment hazards, motor vehicle hazards,
and walking-working surface hazards.

(I) Awareness and knowledge of the com-
petencies for the Off-site Specialist Em-
ployee covered in the National Fire Protec-
tion Association’s Standard No. 472, Profes-
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sional Competence of Responders to Hazardous
Materials Incidents.

(5) Incident commander.

The incident commander is the individual
who, at any one time, is responsible for and
in control of the response effort. This indi-
vidual is the person responsible for the direc-
tion and coordination of the response effort.
An incident commander’s position should be
occupied by the most senior, appropriately
trained individual present at the response
site. Yet, as necessary and appropriate by
the level of response provided, the position
may be occupied by many individuals during
a particular response as the need for greater
authority, responsibility, or training in-
creases. It is possible for the first responder
at the awareness level to assume the duties
of incident commander until a more senior
and appropriately trained individual arrives
at the response site.

Therefore, any emergency responder ex-
pected to perform as an incident commander
should be trained to fulfill the obligations of
the position at the level of response they will
be providing including the following:

(A) Ability to analyze a hazardous sub-
stance incident to determine the magnitude
of the response problem.

(B) Ability to plan and implement an ap-
propriate response plan within the capabili-
ties of available personnel and equipment.

(C) Ability to implement a response to fa-
vorably change the outcome of the incident
in a manner consistent with the local emer-
gency response plan and the organization’s
standard operating procedures.

(D) Ability to evaluate the progress of the
emergency response to ensure that the re-
sponse objectives are being met safely, effec-
tively, and efficiently.

(E) Ability to adjust the response plan to
the conditions of the response and to notify
higher levels of response when required by
the changes to the response plan.

[54 FR 9317, Mar. 6, 1989, as amended at 55 FR
14073, Apr. 13, 1990; 56 FR 15832, Apr. 18, 1991;
59 FR 43270, Aug. 22, 1994; 61 FR 9238, Mar. 7,
1996]

Subpart [—Personal Protective
Equipment

AUTHORITY: Sections 4, 6 and 8, Occupa-
tional Safety and Health Act of 1970 (29
U.S.C. 653, 655, 657); Secretary of Labor’s
Order No. 12-71 (36 FR 8754), 8-76 (41 FR
25059), 9-83 (48 FR 35736), or 1-90 (55 FR 9033),
as applicable.

Sections 1910.132, and 1910.138 also issued
under 29 CFR part 1911.

Sections 1910.133, 1910.135, and 1910.136 also
issued under 29 CFR part 1911 and 5 U.S.C.
553.
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§1910.132 General requirements.

(a) Application. Protective equipment,
including personal protective equip-
ment for eyes, face, head, and extrem-
ities, protective clothing, respiratory
devices, and protective shields and bar-
riers, shall be provided, used, and
maintained in a sanitary and reliable
condition wherever it is necessary by
reason of hazards of processes or envi-
ronment, chemical hazards, radiologi-
cal hazards, or mechanical irritants en-
countered in a manner capable of caus-
ing injury or impairment in the func-
tion of any part of the body through
absorption, inhalation or physical con-
tact.

(b) Employee-owned equipment. Where
employees provide their own protective
equipment, the employer shall be re-
sponsible to assure its adequacy, in-
cluding proper maintenance, and sani-
tation of such equipment.

(c) Design. AIll personal protective
equipment shall be of safe design and
construction for the work to be per-
formed.

(d) Hazard assessment and equipment
selection. (1) The employer shall assess
the workplace to determine if hazards
are present, or are likely to be present,
which necessitate the use of personal
protective equipment (PPE). If such
hazards are present, or likely to be
present, the employer shall:

(i) Select, and have each affected em-
ployee use, the types of PPE that will
protect the affected employee from the
hazards identified in the hazard assess-
ment;

(i) Communicate selection decisions
to each affected employee; and,

(iii) Select PPE that properly fits
each affected employee.

NoTE: Non-mandatory Appendix B contains
an example of procedures that would comply
with the requirement for a hazard assess-
ment.

(2) The employer shall verify that the
required workplace hazard assessment
has been performed through a written
certification that identifies the work-
place evaluated; the person certifying
that the evaluation has been per-
formed; the date(s) of the hazard as-
sessment; and, which identifies the
document as a certification of hazard
assessment.

§1910.132

(e) Defective and damaged equipment.
Defective or damaged personal protec-
tive equipment shall not be used.

(f) Training. (1) The employer shall
provide training to each employee who
is required by this section to use PPE.
Each such employee shall be trained to
know at least the following:

(i) When PPE is necessary;

(ii) What PPE is necessary;

(iii) How to properly don, doff, ad-
just, and wear PPE;

(iv) The limitations of the PPE; and,

(v) The proper care, maintenance,
useful life and disposal of the PPE.

(2) Each affected employee shall dem-
onstrate an understanding of the train-
ing specified in paragraph (f)(1) of this
section, and the ability to use PPE
properly, before being allowed to per-
form work requiring the use of PPE.

(3) When the employer has reason to
believe that any affected employee who
has already been trained does not have
the understanding and skill required by
paragraph (f)(2) of this section, the em-
ployer shall retrain each such em-
ployee. Circumstances where retrain-
ing is required include, but are not lim-
ited to, situations where:

(i) Changes in the workplace render
previous training obsolete; or

(i) Changes in the types of PPE to be
used render previous training obsolete;
or

(iii) Inadequacies in an affected em-
ployee’s knowledge or use of assigned
PPE indicate that the employee has
not retained the requisite understand-
ing or skill.

(4) The employer shall verify that
each affected employee has received
and understood the required training
through a written certification that
contains the name of each employee
trained, the date(s) of training, and
that identifies the subject of the cer-
tification.

(g) Paragraphs (d) and (f) of this sec-
tion apply only to §§1910.133, 1910.135,
1919.136, and 1910.138. Parpagraphs (d)
and (f) of this section do not apply to
§§1910.134 and 1910.137.

[39 FR 23502, June 27, 1974, as amended at 59
FR 16334, Apr. 6, 1994; 59 FR 33910, July 1,
1994]
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